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ABSTRACT

AUTHOR: COLONEL APICHAT RANOK

TITLE: Developmental Approach for new non-commissioned

officers recruited from reservists and Civilians of 2nOI

Army Area.
DATE: September2562 WORD COUNT: 5,307 PAGES: 12
KEY TERMS: The development of reinforced reservists

CLASSIFICATION: Unclassified

This research aims to evaluate the performance of the new manpower.
From the reserve and civilians of military units in the army area, region 2.
The results of the research showed that the curriculum should be improved
to be consistent with the position of the personnel from the military and
the civilians contained in the position.

Modernization of the curriculum, especially the content to be in line with
the changing conditions of society and technology. Teachers and trainers
have enough numbers. Promotion of trainer and instructors to learn more.
Another important thing is the process of selecting people to work within
the unit. There should be a strict selection process. Both physical health,
mental health and professional education. According to the rules of the
army. Will make a quality person to work in the appropriate duties to

develop the organization.
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