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This documentary research was desisned to study the
pharmacist's professional direction. This is due to insufficient number of
pharmacists on the workload of the 200-bed Army Hospital, which currently
uses the rate of AJY.8-564 at only 3 positions. When compares this with the
calculated rate of workload of the pharmacist according to Factors Affecting
the Health System and the Health Workforce. It is not suitable for all.
Therefore, a study of the pharmacy professionalization guidelines for 200-
bed Army hospitals is essential to determine the number of pharmacists that
are appropriate for the current workload. According to the study, the Army
should provide a review of pharmacists for the hospital. It is also a way to
find the right rates of other professions. And most importantly, to ensure the

safety and satisfaction of the service.
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