WUANNNSWAIKINITUIMSAANTSNINeNTYARE Tuvievving
FTAUNDINU NUNITIALUUBNTINTTIAUATENTsUNTAl

e liianadugnsluseavensaans

enE15IeEIUYAAD

WULDN DU NUWA

impjﬁ'\iﬁumsnswmﬂhaﬁ 3

MYIAYNITNWUN

NUYI18Y 2562



DYGRERLCIEHN LUIMINSITAUINSUSMsTanmsnensuana Turdlgnms
sedunesiu Ainsdanuudnsnisdauazgnlsunsal
dieliiAnuadugrdlusedugnsmans

Tng Wulen eus Nuwa

e‘d' ’Yy) v =]
919159NUSNW  Wwen Uszaa uieSeu

Wegrdensvinun eydlRlmenalsideduyanaadull udiumisvesnisine

munangnInanUszdn Imerdenisvinun Yn1sfinen 2563 waziiuveulnu

lenaTiIgduAnaioglunueiseau

Wam3 HUUINTTINGIRYNITRINUN

(UnFNA NN U DYsEN )
ARIYNTTUNTATUANLBNENTIIAIUYAAR

NULDN Us¥s1uUnssunig

(Usen@ wAEsany )

v ad =
WNTINAANUINW
( {¥I8AEanI19158 A5, Naun Tagainn )
WULDNNYY NIIUNT
(AAnug 55550 )
WULDNNEY N3IIUNT
(3R U@l )
WULDNNYY N33UN13

(Unyn auadu )



K338 Wuten ous RuWd

S LUINNITHAUINITUTIITTANITNTNGINTUAAD TUNUIENINT
seRunewiu Ansdauuusninsinuazenlsunsal wieliAn
NaduSlusE A UgMSAanS

Jui fugieu 2563 FMUIUAT 1 7,653 IUIUNLN : 21

ANEN Uiy MSIAILI, NITUTUITIANTNINYINTUAAR, NTIALUUDAIINITIA

wazgnlsunsal, gnseans

v
o [

YUAMUAU  lufiTuaIng

wileszaunasiulunainunilumirsnunanlunistunisugnseansvid 20 U
lunneu Inglanigagedsniuaudung 21elduruLlunaiuauduas Las

Urnguruliasiynisaiuanuduns ganisagyiliianadugnsaanaiiiy

a

yransaelumhednluegeBenazdoninueg sl uss@nsnm Aaun1suims

4
N =2

ninensyana eddruddylunisussaidinungdng 4 n1sAnyiaseil Fad

D

o

noUszasAivednuianmdagdulunisusmsdanisminensyana  wazdaded
Tnaron15ARUNS IUNUNETEAUNDINY LDLEUDLUE LUINIINALL ARV L ARNE

duguslunisuifanluseavensenans

wan1sAnwuIanndyvn lussduuienms Ae msaouldeuguziduuenms
Fudartes mhelilgidmamuiiivszaunisallumsvien wazldsunis
gausuanrdmanislumie eswnidupzwuuaeududdy SERUENITTL
Usgnau Ao Mdmaiiduszaunisal lWdldunisussluluinasiiaonadesty
VINWEANUTINY FEAUNGNINTT AD nadiN1swUImmg Wlaldaaraiihunousy
599115 SAUYTUTIwNITUIRaITan Tagluninsin Zamsa1nn1svIanisINg
gnsmanslunisdnnisnineinsyanasgluszuy ﬁ%ﬂﬁdugmwuﬁﬁmmﬂu
wadmsuazgunuuilifianudunaing Jaduduedredeiidestfunsuimsdans

TupmsullmAnussansnngean



LWINUNISUIMSIANTNTHEINTYARS TEAUNENMTHYIURT ATAEUNIT

U v =

lnggUedudyvseaugUadunasiy AU yinisnasna uasnindegnsa1ans

[

e
e

1 ¥
a ¥ [

YgINBINUN walvinaakagEdyrn snsunddiudidges seauuenstu

[ [ o

Usgnau anllunislaggdedunuin gUadunesies auisidedunasiiu dmsu

Y

SLAUNANUITNDIUTEIINITUY NBIVNUNAISAAISUIUSUNANLN U Ll Taenis

U

wdananmss lunisussydulianlafalnissusvnismivgiuaaidineudnsu

VNNINKT

n1susmIsnsnensyanalunnszdualIsusuliaennaasivassladendaniingn

11a7 walvnrelundlrgininun 1 g lun155UI19N150 UL AN LA A

Va o

Y52ANSAINTUAISYNUY MU TUSEAUNDINU TINAFYLAUD LAUILUINIINNT

U

UImansnensuaraluassll lWanwasyimiludinsunsnisnms weliie

U

Uszlowlgegn nouauesialusesAugnsmans seAugnsn1s wasseaugnsis 69

Hadugyslunsativayuenseansyftunnausaly



ABSTRACT

AUTHOR : Colonel Amorn Pimsri

TITLE : The development path of Human Resource Management in
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Battalions of the Royal Thai Army are the main units that drive Thailand’s
20-year National Strategy in all sectors. Especially, in term of security, the
model scheme has been followed in every period. Personnel staffs are
required to work effectively, therefore, human resource management is
important to achieve the strategy. The objective of this study was to
investicate current system of human resource management and relevant

factors in order to suggest the development path in strategic level.

The results illustrated the problems of human resource management are
followings; (1) to promote commissioned officers, personnel staffs were not
considered based on work experience, and esteem, in fact, the number of
score was more importantly considered. (2) in non-commissioned officer
level, experienced personnel staffs were not evaluated in accordance with
their skills, and (3) in enlisted men level, the criteria of division was not
based on academic qualification and year of service. Conclusively, there
was a lack of strategic planning for systematic human resource
management within dynamic and non-dynamic factors, hence it is necessary

to revise overall management to achieve greatest efficiency.



The development paths of human resource management for commissioned
officers need to be implemented by commanders from battalions to
divisions and in the strategic view point, the commander of army area and
commander in-chief are also important. In the level of non-commissioned
officers, it needs to be carried out by platoon, company, and battalion
commanders. Moreover, the Royal Thai Army needs to revise the criteria of
enlisted man division by considering year of service and academic

qualification.

Human resource management in all levels needs to be consistently
adjusted by two factors as mentioned above in order to obtain personnel
progress, which will initiate the effective of military service in battalions.
This research states that the development paths of human resource
management should be employed so as to further investicate military
career path. This could fulfill the missions in strategic, operational, and

tactical levels resulting in support of national strategy in all aspects.
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