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ABSTRACT

AUTHOR :  Colonel Yuttana Saiprasert

TITLE :  Guidelines on the development of rights and welfare for
personnel to ensure operational efficiency In the southem

border provinces
DATE :  September, 2020 WORD COUNT: 5,252 PAGES: 15

KEY TERMS :  Problems in southern border provinces, personnel welfare,
motivation, efficiency

CLASSIFICATION: Unclassified

The southern border provinces are considered a national problem. Causing
breakage As well as hindering national development Especially the
development of living conditions of people in the southern region Such
problems, though occurring for a long time, are complicated. But the root of
the problem arises from the misunderstanding of the people in each group
which the most important solution is to create understanding And an
important tool for creating human understanding is "human". Therefore, to
make this important tool effective hence needs to be developed, organized,
and managed to achieve results.

The purpose of this research is to study the benefits, needs and welfare
benefits of personnel that Working in the southern border provinces Which
will affect the motivation to perform duties to achieve operational efficiency
From strategic studies and research leading to data synthesis Found that the

welfare requirements provided by the government still does not meet the



requirements of the military in many ways. In which the solution to the
southern border provinces problem has been invented in order to create
peace but the key factor that has helped to solve the problem that is very
serious is a military operation and creating understanding with people Which
must be done by the main force of the Army which is still active and
continuously performing its duties. But the approach to increasing the
efficiency of the personnel who solved these problems has not really been
considered. Until may lead to fatigue With personal problems And the family
problem of personnel, Consequently, to eliminate the problem And create
incentives for performing duties This study is, therefore, a starting point for
emphasizing the importance. And propose ways to create sustainability in

keeping morale and motivation in the performance of personnel duties.
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Financial Management Regulation

Volume TA, Chapter 17

*December 2018
*Figure 17-1. Hardship Duty Location Pay Areas
Motes 1 and 2
Monthly Effective Dates
Designated Location Rates From ThmuEh
Afzhanistan (Mote 3) $100 Movember 1, 2001
Albania $130 Aprl 1, 2002
Algeria (Mote 3) $100 September 1, 2007
American Samoa 350 June 13, 2003
Angola $130 September 1, 2007
Amntarctic Eegion (helow §0° 5 latitude) 3130 Janmary 1, 2001
Antigua AS $30 Apnl 182002
Arctic Circle Fegion (zbowve 66°33° N 130 Janmary 1, 2001
latriude)
*Argentina
Busnos Aires $50 Cctober 1, 2017
Other $0 October 1, 2017
Armenia 130 Janmpary 1, 2001
Ascension AAF F150 Aprl 182002
Anstralia:
Alice Springs £30 Jamuary 1, 2001
(Other 30 Janmary 1, 2001
Azerbaijan (Note 3) 3100 October 31, 2007
*Azores, Portugal (includes Lajes Field) 330 Febmary 1, 2004 December 31, 2017
$0 Janmary 1, 2018
*Bzhamas: $50 Cctober 1, 2017
*Andros Island $50 Janmary 1, 2001 September 30, 2017
*Dther 30 Januoary 1. 2001 September 30, 2017
*Bahrain $30 June 1, 2014 September 30, 2017
$100 COctober 1, 2017
Bangladesh 130 Janmpary 1, 2001
*Barbados 350 October 1, 2017
*Belarus 150 Janmary 1, 2001 December 31, 2017
$100 Janmary 1, 2018
*Belize: 150 October 1, 2017
Belize City $100 February 1, 2004 September 30, 2017
Other 130 Febmary 1, 2004 September 30, 2017
Bemn $150 January 1, 2001
*Bolivia
Cochabamba £30 January 1, 2001
*LaPaz $1350 September 1, 2007 | December 31, 2017
Santa Cmz $50 June 1, 2012
Other 150 September 1, 2007
*Bosnia-Herzegovina 1350 Aprl 1, 2012 December 31, 2017
100 Janmary 1, 2018
175
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DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 25
* April 2020

*Table 25-1. Meal Collection Rates

Effective January 1, 2020 (Notes 1 & 2)

A B C
R | When a member receiving BAS also receives then the
U | subsistence (meals or rations) from a Government and the meal | collection
L | mess or provided on behalf of the Government at the received is rate is
E (note 2)

1 | discount meal rate (note 3) breakfast $2.60
*2 lunch 4.30
*3 dinner 3.70
*4 daily total $10.60
*5 | standard meal rate (note 4) breakfast $3.50
*6 lunch 5.65
*7 dinner 4.90
*8 daily total $14.05
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