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ABSTRACT

AUTHOR: Colonel Solot Rattanaphongsai

TITLE: Development Approaches of Effective Army
Leadership in accordance with Royal Thai Army: Field
Manual No. 6-22: Leading and Army Leadership:2013

DATE: September 2020 WORD COUNT : 6,315 PAGES : 16

KEY TERMS: Counseling Techniques, Personnel Evaluation Report,
Leadership
CALSSIFICATION: non

The main objective of this research in order to study, how the military leaders
development according to FM 6-22 : Leadership and Military Leaders 2013,
which is required leaders of Royal Thai Army(RTA) to meet characteristics
and capabilities base on doctrine .Also how to drive the RTA’s Leaders
,appropriate and effective development, to conduct military operations

response to the current situation in 21 century.

Keys significant of this research, since September of 2012, FM6-22:2013 have
been approved by the RTA, to apply the principle of leadership development
to standards of personalities and competencies as required goal. It has to be
cleared for setting up the standards of the leaders’ personalities and
capabilities. So that the Units’ leader be able to develop them to meet
standards as required, through out the training, education, and experience,
as leaders serving in the Unit, schooling or Institution Domain, Deployment
in Operational Domain. All require leadership development tool, which is
counseling process and also to encourage leaders to do self-development

Domain, so that they be able to reach cores attributes and competencies by



themselves. On significant focusing career growth, the commander effectively
reports the results of PEER, by reflecting personnel perform to standard by

timing.

Recommendations of this research discovered, to increase an efficiency of
the Leadership Development System, it has to be a unit responsible to
develop science of leader, resources accessing of knowledge for personal
self-development, creating of counseling techniques at all levels of leaders,
review using of RTA effective PEER. These approaches will create effective
leaders to be able to drive the Army’s functions in readiness Armed Forces,

according to the 20 years of Thailand National Strategic goal.
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