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ABSTRACT

RESEARCHER . Colonel Arichai Kunwimon - prathip

TOPIC . Commitment and Efficiency Army Welfare
Department Personnel.
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personnel, Efficiency

CONFIDENTIALITY: None

The research, Commitment and Efficiency of Army welfare Department
personnel, has effect in working efficiency. The objective is to study the
relationship of organizational commitment of Army welfare Department
personnel that cause how effective of the work performance. To study on
the development direction of Army welfare Department in terms of
personnel that what format should it be. And study to get basic information

for Army welfare Department to set a policy to operational effectiveness.

Most occurred factors that influence organizational commitment of the
Army Welfare Department lead to unit’s efficiency are; the will to perform it
their best ability for unit, acceptance in unit’s goals and values, and

participation as a member at the unit.

The foundation to organizational commitment comes from unit’s
leader or commander. Personnel’s development for performance efficiency
and planning for Personnel’s development is very essential. Constructing a
better quality of life for personnels and their family, reform welfare, rights
and rewards to meet the needs of personnels, building trusts and career
security will boost satisfaction on career path. All of these factors can lead

to improvements in unit’s efficiency.
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